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1. 	 How are you acquainted with the applicant?  How long have you known her?

2. 	 The NHLI Leadership Fellows Program is an initiative to help prepare women for top leadership.  Where do you see the 
applicant in her profession five years from now?  What is her potential?

3.  	 Please recount a project or other work-related situation which illustrates the applicant’s strengths.  What special talents and 
abilities set her apart from others in her field?

4.  	 Please remark further on any aspect of the applicant’s potential or personal qualities which might not appear elsewhere on the 
application.  The NHLI is interested in your overall impressions of the candidate’s suitability for this program, including evidence 
of her commitment to participate in all aspects and components of the Leadership Program.  Part of this commitment is the 
applicant’s intention to return to her community and profession as a Mentor at the end of the program year.

The National Hispana Leadership Institute is seeking Hispanic women of exceptional potential and ability from across the United 
States.  The NHLI will appreciate your commenting as completely as possible regarding the candidate’s strengths and limitations.  

Please type in the answers to the following questions.  Please use additional pages if necessary.

N O T E  T O  T H E  A P P L I C A N T :  
Letters of recommendation are required from your immediate supervisor AND someone you know professionally who is employed outside of your organization. 
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